
Women’s Rape and Sexual Abuse Centre
Placement Application Form 2011
To complete this form, print and fill in or click in the boxes to type directly.

	Name


	Address 


	Postcode 


	e-mail


	Tel No Day:
	Evening:


	Mobile


Where did you find out about WRASAC?

	


Please answer the following questions as fully as you are able. (Please continue on another sheet if necessary)

1.  Why do you want to do your placement with WRASAC?

	


2.  What skills or qualities do you think that you can bring to WRASAC?

	


3.  How do you feel you will benefit from a placement with WRASAC?

	


4.  Please state your beliefs and views on;

i) Abortion

	


ii) Pornography

	


iii) Sexuality

	


iv) Feminism

	


6.  Do you have any fears or concerns about undertaking a placement with WRASAC?

	


7.  References:  Please note these can be character references.  Please note we will 
     contact referees prior to interview.

	

	Referee name:



	Address:



	

	Relationship to applicant:




	

	Referee name:



	Address:



	

	Relationship to applicant:




Signed: ___________________________________________________________________

Date: _____________________________________________________________________
Please contact WRASAC on (01382) 205556 if you have any questions about 

any part of this application.
Please return completed application form to: WRASAC, PO Box 83, Dundee, DD1 4YZ
Women’s Rape and Sexual Abuse Centre
Organisational Background

Brief History

The Women’s Rape and Sexual Abuse Centre (WRASAC) offers free and confidential support for women, young women and girls who have been raped or sexually abused at any time in their lives.

The centre was initially established in 1984 as Dundee Rape Crisis Centre by Dundee Women’s Aid after they identified a need for a service to provide support to women who had experienced rape or sexual assault. 

The reality, however, is that the majority of women utilising the Centres services are adult survivors of child sexual abuse (Over the last 16 years we have been compiling statistics the majority of women receiving support have been adult survivors of child sexual abuse), only a very small percentage of women call for help immediately after being raped, sexually abused or sexually assaulted. It is more likely that women seek support months or even years after the abuse due to the effects and stigma suffered when trying to disclose abuse.  In response to this, the results of a community survey and new service users comments (can you help me, I was sexually abused as a child?) we decided to change the Centre’s name to Women’s Rape and Sexual Abuse Centre in 1999.  

For the first 10 years the Centre depended on donations and volunteers however in 1994, funding was secured for three years for two workers to set up a Young Women’s Project. This project was successful and developed into an independent registered charity and secured its own premises in 1998.  Also in 1994 the Centre was successful in securing Urban Aid funding for a community outreach project.  16 years later this project has been hugely successful and has developed into our Women’s Safety Project funded by the Fairer Scotland Fund.  

Since then the organisation has also secured funding from the following; The Lloyds TSB Foundation for Scotland and the Domestic Abuse Service Development Fund funded a volunteer development worker post between 2000 - 2004, the Choose Life fund – Dundee City Council and The Resilience fund, funds our Self-harm and Suicide support worker 30 hour post (Until March 31st 2011).  Funding from the   Violence against women fund (Scottish Executive) funds our Support Services Co-ordinator post (Until March 31st 2011) and the Rape Crisis Specific fund (Scottish Executive) funds a Volunteers coordinator/publicity worker (Until March 2011).  Funding from Survivor Scotland and Volant Trust provides funding for our Angus Outreach Worker (Until December 2010). Funding from these sources also means we have full-time admin and financial support for the service. 

The organisation became a charity with limited company status in December 2002 and moved to new premises in June 2010.

Organisational Structures

WRASAC is made up of paid workers and volunteers who work collectively.  All members share equal status and their responsibilities are commensurate with their role in the organisation.  Each collective member is responsible for taking an active part in the decision making process, through this we aim to represent a broad range of women’s views in the development of the service.   All paid workers are paid on the same salary scale as WRASAC holds the belief that each role is of equal importance and responsibility.

The Board of Governors is made up of volunteers, from the organisation. This group is delegated the responsibility for the financial, legal and personnel matters of WRASAC.  

What we offer

· One to one support, telephone support, support by letter or e-mail

· Helpline open 10 hours per week Monday to Friday (answering machine at other times)

· Support groups

· Free complementary therapies for service users.

· Support to family, friends and partners of survivors via our helpline

· Support and information to workers from any agency supporting survivors

· A book and video lending library

· Leaflet packs 

· Issue based training to agencies

· A rolling programme of multi-agency training sessions

· Personal safety training and self defence sessions for women’s groups 

· Training for women who want to volunteer

Geographical Area
· Dundee and Angus.

Staff Numbers (As of July 2010)

· Six full-time paid workers and two part-time workers.

· Eight volunteers each working a minimum of 4 hours per week.

· Five Counselling Placement students

Review of Achievements

· Established helpline and increased provision from two to ten hours per week.

· Securing appropriate funding for projects.

· Developed Tayside Male Survivors (M-Line).

· Established Perth Rape Crisis Centre.      

· Partnership work with Angus Women’s Aid to develop the Angus Outreach Project.

· Established and created renowned multi-Agency training programme.

· Provide quality training to agencies. 

· Established and continually providing workshops for women’s groups, including personal safety and self-defence sessions.

· Development of volunteer training programme. 

· Established a library and resource base.

· Developed information packs and other publications.

· Four books of survivor’s poetry published.

· Leaflets translated into Urdu, Punjabi, Bengali and Chinese. Braille stickers produced for business cards, audio leaflets and large print leaflets and a  sign language DVD produced (2008)

· Leaflets available on CD and Audio links on WRASAC Website.

· Ongoing publicity campaigns, bus and Radio campaigns, targeted publicity displays in neighbourhood centres, libraries and doctor's surgeries. 

· Development of organisational policies and good practice.

· Active and prominent member of Rape Crisis Scotland.

· Co-ordinate bi-annual large multi-agency conference on issues of suicide and self-harm.

· WRASAC became an organisational member of COSCA November 2008

· Partnership work with Action for Children, Tayside Arrest Referral Scheme and Dundee Community Safety Partnership to set up the Vice Versa project to develop routes out of prostitution. 

· External recognition gained from e.g. Scottish Government, Dundee Violence Against Women      Partnership, Tayside Violence Against Women Training Consortium, Community Safety 
Partnership
Equal Opportunities Monitoring Form

Women’s Rape and Sexual Abuse Centre aims to be an equal opportunities organisation.  To assist us in this aim, we ask if you could complete this form.  This information is for monitoring purposes only and will not affect the outcome of your application.  Completion of this questionnaire is voluntary.  You do not have to answer any or all of the following questions, but would be grateful if you could.

The information you provide will be held in the strictest of confidence in line with our Data Protection Policy.

Applying for :

Volunteer/Placement  
1. 
I would choose to describe my ethnic origin as: 

ASIAN/ASIAN BRITISH



CHINESE/OTHERETHNIC GROUP(SPECIFY)

Indian






Chinese

Pakistani





Other (specify) 

Bangladeshi

Other Asian (specify)



MIXED (SPECIFY)




BLACK/BLACK BRITISH



WHITE

Caribbean





White-British

African





White-Irish

Black Other (specify



White-Scottish








White-Other (specify)

2.
My sexual orientation is
HETROSEXUAL


BISEXUAL







LESBIAN



OTHER
3. 
My age is
Under 30

31-40

41- 50

51- 60

61 or above
4.
Do you have dependents?

YES / NO


If YES, are they:


a) Child(ren) under 16







b) Sick, disabled or elderly relative or friend
5.
Are you a woman with a disability/medical condition?


YES / NO


Are you registered as disabled?





YES / NO
6.
How did you find out about WRASAC? 

Thank you for taking the time to complete this form

